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Article | Recognition Clause

A. The Raymond School Board recognizes the Raymond Education Association as the exclusive
bargaining representatives for all permanent certified bargaining unit members employed by the
Raymond School System for the purpose of negotiating with the Board with respect to collective
negotiations pursuant to RSA 273-A:1 through XI.

B. The term "bargaining unit member" shall mean all certified professional employees of the
Raymond School District whose positions require certification by the State Board of Education
as a professional engaged in classroom teaching, including but not limited to: Art Teachers,
Reading Specialists, School Counselors, Media Specialists, Physical Education Teachers,
Special Education Teachers, Resource Teachers, Health Teachers and Music Teachers; as well as
certified/licensed Speech Therapists/Speech Pathologists, Occupational Therapists and Physical
Therapists who work more than 92 %2 school days per year as employees of the School District;
as well as Extended Learning Opportunity Coordinators. EXCLUDED: All others employed by
the School District, including: Superintendent, Assistant Superintendents, Principals, Assistant
Principals, Nurses, Teacher Consultants, Business Administrators, persons employed by the
State Board, Curriculum Supervisors who teach three (3) periods or less, and any other
administrative or supervisory employees.

C. 1. The term "bargaining unit member" shall include a certified person who replaces an
individual member and has signed a ‘Long Term Substitute’ contract with the District for
that position. An individual, who is defined as a bargaining unit member by the foregoing
definition, will be paid according to their experience and education.

2. A long term substitute teacher contracted for the end of one school year and again hired for
the first part of the following school year shall be exempt from the thirty (30) day period
mentioned above.

Article 1l Jurisdiction and Authority of School Board

A. The Board, subject only to the language of the Agreement, reserves to itself full jurisdiction and
authority over matters of policy and retains the right in accordance with applicable laws and
regulations to direct and manage all activities of the School District.

B. The parties agree that neither the Board nor the Superintendent may lawfully delegate powers,
discretion or authorities which, by law, are vested in them, and this Agreement shall not be
construed so as to limit or impair their respective statutory powers, discretion or authorities.

Article 111 Negotiation Procedure

The Association and the Board agree to enter into collective negotiations in accordance with RSA
273 New Hampshire Law.

A. Should either party desire to modify the Agreement, the following procedure will apply.

1. Onor before September 15, the parties agree to enter into negotiations in a good faith effort
to reach agreement on a successor Agreement.

2. Any agreement reached which requires the expenditure of public funds for its
implementation shall not be binding upon the Board, unless and until the necessary
appropriations have been approved by the voters of the District. The Board shall make a
good faith effort to secure the funds necessary to implement said Agreement. If such funds
are not approved by the voters of the District, the Board and the Association shall resume



negotiations on salaries and economic benefits affected thereby.

Article

(AY4 Grievance Procedure

A. Definitions:

1. Agrievance shall mean a claim by a bargaining unit member as defined in the recognition clause
that there has been a violation or misapplication of one or more provisions of this Agreement.

2. A day shall be defined as any day that school is in session and all calendar days during the
summer except Saturday, Sunday and holidays.

B. A grievance to be considered under this procedure must be initiated in writing by the employee
within twenty (20) days of its occurrence, or from the time the bargaining unit member should have

known

of its occurrence. The following matters are excluded from the Grievance Procedure.

1. Any matter for which a specific method of review is prescribed and expressly set forth by law, or
by any rule or regulation of the State Commissioner of Education.

2. A complaint of a bargaining unit member which is caused by his/her not being re-employed.

3. A complaint by any employee caused by appointment or lack of appointment, retention or lack
of retention in any position for which a continuing contract is not possible or required.

4. Any matter, which, according to law, is beyond the scope of the Board's authority of limited to

the

unilateral action by the Board alone.

C. Procedure:

Step 1:

Step 2:

Step 3:

Step 4:

Any bargaining unit member who has a grievance shall first discuss it with his/her immediate
supervisor in an attempt to resolve the matter mutually at that level. A decision shall be
rendered within seven (7) days.

If the bargaining unit member is not satisfied with the decision, he/she may appeal the
decision to the principal within seven (7) days after the receipt of the decision of the
immediate supervisor. The appeal shall be in writing and must specify:

a. The nature of the grievance;
b. The injury and the loss which is claimed; and

c. The remedies sought.

The principal shall investigate the matter and communicate the decision in writing to the
grievant within seven (7) days from the receipt of the written grievance.

If the bargaining unit member is not satisfied with the decision he/she may appeal the
grievance to the Superintendent in writing within seven (7) days after the receipt of the
principal's decision. The Superintendent shall investigate the grievance and render a decision
in writing within ten (10) days after the receipt of the appeal to his/her level from the
principal, the immediate supervisor and the employee.

If the bargaining unit member is not satisfied with the decision rendered at the previous step,
the bargaining unit member may appeal the grievance to the School Board. Such an appeal
must be made within seven (7) days after the receipt of the decision from the previous step.
The Board or a committee thereof shall review the grievance and, at its option, may request
that a hearing be held with those involved in the grievance prior to making its decision. The
School Board shall render its decision in writing within twenty (20) days after the receipt of
the appeal from the Superintendent, principal, immediate supervisor and the employee.

D. Arbitration:



1. At the sole option of the Association, arbitration may be utilized in an attempt to settle a
grievance.

2. Arbitration may only occur on or after Step 4.

Notification that arbitration will take place must be made in writing by the Association to the
Superintendent within seven (7) days after the receipt of the decision from the previous step.

4. The Association shall file a demand for arbitration with the American Arbitration Association
within seven (7) days of the notification required in Section D3.

5. The costs for the services of the arbitrator, including per diem expenses, if any, and actual and
necessary travel, subsistence expenses and the costs of the hearing room shall be borne equally
by the Board and the Association. Any other expenses shall be paid by the party incurring same.

6. The Arbitrator shall limit himself/herself to the issues submitted to him/her and shall consider
nothing else. He/she shall be bound by and must comply with all of the terms of this Agreement.
He/she shall have no power to add to, delete from, or modify in any way the provisions of this
Agreement. The Arbitrator may award a "make whole recommendation”, but may apply no
penalty payments.

7. The decision of the Arbitrator shall be binding upon the parties. However, either party shall have
a right to appeal under the provisions of New Hampshire RSA Chapter 542 as amended. It is
hereby specifically agreed by the Board and the Association that this contract and grievance
procedure clause are subject to the provisions of New Hampshire RSA Chapter 542 as amended.

E. Failure to communicate the decision on a grievance within the specified time limits shall permit the
grievant to proceed to the next step. Failure in any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed a waiver of future appeal of the decision,
and will be considered acceptance of the decision rendered.

F. Supplemental Information:

1. All documents, communications and records dealing with the processing of a grievance shall be
filed separately from the personnel files of the participants and shall not be forwarded to any
prospective employer of the grievant, nor shall such documents be revealed or the grievance(s)
be alluded to in any communications between the administration and said prospective employer,
unless said documents fall within RSA 91-A, "The Right to Know Law".

2. An aggrieved person shall be present at all stages of the grievance procedure. The aggrieved
person may represent himself/herself or may choose to be represented by a member of the
Association. The Association shall, at the time of the submission of the grievance to the principal
or any higher level, be notified by the principal, in writing, that the grievance is in process. The
Association shall have the right to be present and state its position in writing at all hearing
sessions held concerning such grievance and shall receive a copy of all decisions rendered.

Grievance may be filed by the Association at Step 3 of this procedure.



Article V Reduction in Force/Recall

A 1

If it is necessary to decrease the number of bargaining unit members within the District for
any reason, the School Board will terminate or transfer bargaining unit members on the basis
of certification and seniority.

Subject to the foregoing limitations, the basis for the decision to terminate a bargaining unit
member shall be solely the competency of the bargaining unit member, as assessed by the
superintendent, or his/her designee.

The decision on the competence of the individual bargaining unit member(s) to be
terminated is not grievable.

B. Bargaining unit members shall be recalled for the same positions or for positions for which they
are certified and qualified in the inverse order to that which they were terminated. Such
reinstatement shall not result in a loss of service for the previous years, but will not reflect
service for those years or parts thereof while a bargaining unit member was not working for the
District.

The following conditions apply:

1.

Bargaining unit members shall be allowed out of district employment during the period
he/she is laid off under this section.

Bargaining unit members shall be reinstated in the inverse order of their being terminated,
provided that they are certified and immediately qualified and competent for the position
available.

Bargaining unit members with recall rights shall notify the Superintendent each year prior to
March 1 that they wish to retain these rights and inform the Superintendent of the address to
be used for notification.

4. Allrecall rights shall terminate three (3) calendar years after the date of the last day worked.

5. A bargaining unit member who refused a recall terminates all rights of recall for
employment.
Recall rights only apply to personnel not actively employed by the District.
Bargaining unit members who meet the above conditions shall be recalled before new
bargaining unit members are hired.
Article VI Association Rights

A. The Board agrees that the Association shall have the right to use the Raymond School District
facilities as defined by School Board policy, "Facilities Use" code KF, and shall be listed as a
"Government Body".

B. Each year, the R.E.A. shall be allowed two (2) school days for each of, up to two (2) NEA-
NH/NEA delegate meetings. The R.E.A. delegates shall suffer no loss of pay for said days, as
they shall be considered release days. The Superintendent shall be notified no less than one week
prior to the commencement of such release days.



Article VII General Conditions

A.

School Calendar - The Raymond Education Association will act in an advisory capacity in the
formulation of a school calendar. As advisors, the Association will be given the proposed
calendar two weeks in advance of their requested advice. If consideration is given to the use of
school vacation periods as school make-up days, input will be requested from the Association at
least two weeks prior to the School Board taking action.

Printing of Agreement - Copies of this Agreement between the Raymond School Board and the
Raymond Education Association shall be printed at the expense of the Board within thirty (30)
days after the Agreement is signed. The Board shall furnish ten (10) copies of the Agreement to
the Association for its use. The current contract shall be posted on the District website.

Members of the bargaining unit who elect not to join NEA-REA/NEA-NH/NEA shall pay a
service fee to the bargaining representative equivalent to 75% of the NEA-REA/NEA-NH/NEA
dues. This payment shall be used for the funding of the REA scholarship, and will be made
through payroll deductions commencing on the same date as the first payroll dues deduction for
regular REA members for ten (10) consecutive equal bi-weekly deductions.

Interview committees to recommend candidates for District and building-level administration
positions will include at least one Raymond Education Association member.

Article VIII Terms and Conditions of Employment

A

Terms

1. The recommended school calendar shall provide for one hundred eighty-five and one-half
(185%2) working days to commence not prior to the third Friday of August and ending no
later than June 30; provided, however, bargaining unit members in their first year of service
may be required to attend one additional workshop day.

There will be no school on the Wednesday before Thanksgiving and the last day of school
before the Christmas Break will be no later than December 22.

2. Bargaining unit members will not be required to remain in the school building for more than 7
hours 10 minutes per day in grades K-4 and 7 hours 30 minutes in grades 5-12 per day. As
part of their professional responsibility, bargaining unit members shall:

a. Attend scheduled department and other professional staff meetings.
b. Attend one open house after the regular teacher on-site day.

C. Attend two parent conferences after the regular teacher on-site day.

d. Make necessary parent contacts after the regular teacher on-site day if such
contacts cannot occur during the regular teacher on-site day.

e. Attend one 60-minute elementary school faculty meeting per month after
the regular teacher on-site day.

f. Attend middle school faculty meetings of up to 60 minutes, including one
per month up to 25 minutes of which is after the regular teacher on-site day.



g. Attend high school faculty meetings of up to 60 minutes, including one per
month up to 20 minutes of which is after the regular teacher on-site day.

h. Remain beyond the regular teacher on-site day for emergencies.

i Bargaining unit members are encouraged to attend and/or participate in one
other activity outside the regular teacher on-site day.

3. Schedule

The School Board, with input from the Association, may establish the schedules at the
middle school and high school which are in the best interest of students. The schedules will
include at least one duty-free uninterrupted planning period per day. The planning period
will equal the length of the instructional period if a school uses a block schedule for all
classes each day. Otherwise, the planning period will equal at least 50 minutes per day.
Teachers may be required to perform non-instructional duties no more than one period per
day, not to exceed the length of their planning period. A bargaining unit member who is
assigned six periods of instruction shall be relieved of the obligation to supervise students for
one period and shall be paid an additional annual stipend equal to 10 percent of the step 1
BA-track salary.

4. All bargaining unit members shall receive an uninterrupted duty-free lunch around noon
equal to the student lunch period per day.

5. All Elementary School bargaining unit members shall receive five (5) planning periods per
week totaling a minimum of 185 minutes.

6. All elementary bargaining unit members shall receive the average of one (1) fifteen minute
relief period per day.

7. No bargaining unit member will be required without his/her agreement to perform any duty
during a vacation or after the end of a bargaining unit member's on-site school day preceding
a vacation.

8. On a volunteer basis, teachers may elect to serve as a substitute during their preparation
period at a rate of ¥ (one quarter) the current professional substitute rate.

B. Conditions
1. Bargaining unit members will not be responsible for the transportation of students.

2. The School Board shall make available in each school adequate lavatory facilities
exclusively for bargaining unit member use. Provisions for such facilities will be made in all
future buildings.

3. There shall be only one official comprehensive file in which permanent copies of evaluations
and other written material regarding a bargaining unit member shall be retained. Upon
reasonable notice, a bargaining unit member shall have access to his/her file with the right to
make a copy of any material contained therein at the bargaining unit member's expense. No
written material having an effect upon a bargaining unit member's performance shall be
placed in the file without having been shown first to the bargaining unit member, who shall
sign the same, acknowledging only that he/she has had an opportunity to review the written
commentary. In the event a bargaining unit member should refuse to sign the
acknowledgement, the material may be placed in the bargaining unit member's file with a
notation thereon of such refusal.



4. The Superintendent shall post in all school buildings a list of all known unfilled positions.
During the summer, the list will be posted in the SAU office and a copy will be forwarded
through postal mail or email (with return receipt) to the Association President at his/her
summer address as filed with the SAU personnel office.

5. No member of the bargaining unit shall be disciplined without just cause. In the case of
bargaining unit members, discipline within the meaning of this article is not intended to
encompass discharge or non-renewal which shall be covered by the provisions of RSA 189.
Those bargaining unit members who are not covered by the provisions of RSA 189 shall not
be entitled to grieve their discharge during their first year of employment which shall be a
probationary period. Thereafter, the just cause standard shall apply.

C. Employees who are not teachers, media specialists or school counselors shall not work more than
40 hours per week without the principal’s written permission.

D. If a bargaining unit member who has signed an employment contract for the following school
year submits a resignation after the June 30 preceding the contracted school year or fails to
perform the contract for the full contracted school year, the bargaining unit member shall be
liable to the District for $1000 as reasonable liquidated damages to compensate the District for
expenses that it incurs by reason of the bargaining unit member’s resignation or failure to
perform the contract. The Board may waive liquidated damages at its discretion in writing.

Article IX Salary Deduction

A. Bargaining unit members shall be provided information at the time of their employment on all
mandatory and optional deductions from their paychecks.

1. Mandatory deductions include: Federal Withholding Tax (income tax), F.I.C.A. (social
security), and deductions required under the New Hampshire Retirement System.

2. Optional deductions include: Income Protection Insurance, Tax Sheltered Annuities, The
Service Federal Credit Union and the bargaining unit members' Association dues. The
Association agrees to hold the School Board harmless relative to the collection and
disbursement of dues.

B. All salary deductions other than those regulated by the Federal or State Government will be
deducted or terminated only upon written approval of the employee.

C. The School Board reserves the right to determine the means and method for application, change
and termination procedures in accordance with the law and which provides adequate records and
minimizes the work load of the business office.

D. The School Board will provide timely notification to bargaining unit members on changes in
procedure.



Article X Insurance

A. Bargaining unit members who work 80%-time or more will be eligible for the insurance benefits
listed in Article X (B). Bargaining unit members who work 40%-time or less will not be eligible
for any insurance benefits. Bargaining unit members who work between 40%-time and 80%-
time will be eligible to receive the insurance benefits listed in Article X (B), prorated in
proportion to the number of days and hours listed in Article VIII (A) (1-2) that the bargaining
unit member works.

B. HealthTrust ABSOS20/40/1KDED, Prescription Benefit Option RX 10/20/45

1.

Contributions for single, 2-person, or family:
91% district, 9% Employee

Bargaining unit members may participate in AB15IPDED, Prescription Benefit Option RX
10/20/45/3K with the School District contributing the same dollar amount toward the
premium for ABI15IPDED that District contributes toward the premium
ABSO0S20/40/1KDED, and the employee paying the difference.

In the instance where both spouses are employees of the School District, 100% of the
medical premium will be paid.

All eligible bargaining unit members electing not to participate in the health insurance plan
for the entire year who provide documentation, for the member and others who the member
expects to claim as tax exemptions, of insurance from another source that provides minimum
essential insurance coverage (other than in the individual market), will receive a payment at
the end of the school year. The amount of said payment will be $1500 minus any penalty
imposed upon the School District because the employee receives an insurance subsidy (e.q.,
under the Patient Protection and Affordable Care Act). For any bargaining unit member
starting employment after the start of the school year, this payment will be pro-rated based
upon the number of days worked.

The District shall establish a Medical Flexible Spending Account (FSA) (Section 125 Plan)
for teachers. Teachers may contribute into their FSA up to a maximum permitted by law.
Starting January 1, 2017, for employees who throughout the 2015-16 contract year (1) were
married to each other and (2) were both employed by the District, the District will contribute
$500 per year to an FSA for each spouse, so long as they remain married to each other and
both remain employed by the District.

A bargaining unit member who is on non-paid sick leave, child rearing leave or professional
leave of absence may continue their enrollment in the group plan when they make written
arrangement with the supervisory office prior to the start of the leave. The total cost of this
program must be paid by the staff member.

The School District will pay 100% of the premium for a single person membership in the
Dental Plan Benefits A, B, and C agreement and 75% of the premium for a two-person or
family membership. Bargaining unit members, at their own expense, can buy up to the
Dental Plan D.

The School District will pay 100% of the premium for a twenty-five thousand ($25,000.00)
dollar term life insurance policy. Bargaining unit members, at their own expense, can buy up
to a fifty thousand dollar ($50,000) life insurance policy. This is subject to underwriting
limitations and guidelines.
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6. The School District will research and make available to the membership a long term
disability plan. This plan will be at 100% cost to the employee.
Article XIi Leaves

A. Sick Leaves

Sick leaves shall be granted on the basis of twelve (12) working days per year, accumulative to
120 days. Sick leave shall be interpreted to mean sickness of the employee, the employee's
spouse, the employee’s children, the employee's parents or spouse's parents. All absences will be
taken in 30 minute increments. Each bargaining unit member will, at the beginning of the school
year, be notified of the number of sick days he/she has accumulated.

Sick Leave Contingency:

1.

The Sick Leave Contingency is intended to serve a member who, because of extended and
serious illness, has exhausted his/her individual sick leave.

2. All bargaining unit members may be eligible for the sick leave contingency benefit.

3. The maximum number of days available for the Sick Leave Contingency use per year will be

9.

180, and these days are non-accumulative.
The Sick Leave Contingency Committee shall be comprised of the following:
a. One School Board member as appointed by the School Board.

b. Three bargaining unit members, one from each building, as appointed by the
Association.

Two administrators as appointed by the School Board.

An administrator will call the meeting. Each member organization is responsible to
see that its members are there. A quorum shall be four members, but a majority vote
of the whole committee (4) will be required to sustain any action.

The Sick Leave Contingency Committee will make recommendations to the Superintendent
regarding if sick leave contingency days will be granted and how many such days shall be
awarded. The recommendation shall be based upon guidelines developed by the committee.

Any bargaining unit member needing to utilize the contingency must submit to the
committee: (a) written request to the committee specifying the number of days requested and
(b) a doctor's certificate verifying the applicant's illness.

The requesting bargaining unit member shall also send a letter to the superintendent
requesting that a copy of the bargaining unit member's attendance record be sent to the
committee to be used in determining the applicant's eligibility.

The committee's written recommendation will be forwarded to the superintendent within
fourteen (14) calendar days of receipt of all necessary documents by the committee.

The superintendent will inform the applicant of the superintendent’s decision within seven
(7) calendar days of receipt of the committee's recommendation.

In no event shall the total amount expended by the District for this benefit exceed $30,000.

B. Confidential Personal Leave

Up to three (3) days non-accumulative confidential leave of absence for personal, legal or family
matters will be granted per year. This confidential leave of absence for personal, legal or family
matters is to be used for sound, pressing, unavoidable reasons only. Its proper use will be subject
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to a bargaining unit member's statement that it does conform with said requirements. Application
forms may be obtained, completed and returned to the principal's office for administrative
approval or rejection. Applications will not be approved if the activities involved can be
completed on non-school time. Applications usually will not be approved if the personal leave
results in extending a school vacation. At the end of the contracted year, unused personal leave
time will be bought back by the district at a rate of the current certified sub-pay.

The bargaining unit member shall give the building principal at least four (4) calendar days
advance notice that a personal day is needed, except in the case of an emergency. The maximum
number of bargaining unit members who can take a personal day on the same date is five (5) at
each school.

C. Professional Leave

Bargaining unit member's request for up to three (3) days per year professional leave may be
granted upon application and approval in advance. The following conditions will apply:

1. Professional leave will be used to attend, visit or participate in educational programs directly
relating to their professional assignment.

2. Requests will be submitted to the Superintendent through the principal two (2) weeks in
advance of the date in question.

3. Application forms must be obtained at, completed and returned to the principal's office for
administrative approval or rejection.

D. Bereavement Leave

1. When requested, bargaining unit members may receive bereavement leave with full pay each
school year per situation as follows:

Not to exceed two days:

a. Grandparents
Not to exceed four days:
b. Siblings
C. Persons living in the bargaining unit member's household
Not to exceed five days:
d. Parents
e. Spouse
f. Child
2. Upon a bargaining unit member's request the Superintendent may extend the bereavement
leave.

3. Uponahbargaining unit member's request the Superintendent may grant bereavement leave to
include other relatives or close personal friends.

4. The Superintendent's action under paragraphs 2 and 3 hereof shall not be subject to the
provisions of the grievances procedure.

E. Jury Duty

A bargaining unit member called as a juror will be paid the difference between the compensation
received for such services and the bargaining unit member's per diem rate. Satisfactory proof of
such service and compensation must be submitted to the Superintendent in order to warrant
payment.

Leaves Without Cost to District:

12



F. Professional Leave of Absence

Upon recommendation to the School Board by the Superintendent, a bargaining unit member
with more than three (3) years experience in the District may be granted a leave of absence from
the District for one (1) year at no cost to the District. The Superintendent will base his/her
recommendation on whether the requested leave will substantially improve the quality of the
educational service provided by the bargaining unit member to the Raymond School District. A
maximum of three bargaining unit members will be considered in any one school year. Any
person on this leave for a full academic year must notify the Superintendent, in writing, prior to
March 1 of that year of their intention to return. This will indicate to the Superintendent that the
respective bargaining unit member wishes to be offered a contract.

Stipulations:

1. Written application for leave must be requested and acted upon before April 15 of the
academic year prior to the contemplated leave.

2. Aleave is granted for one year only. In unusual circumstances, an extension may be granted.

3. Areturning individual will be accorded the same consideration for employment as if he were
not on leave.

4. Experience credit for salary purposes will be granted for the period of the leave.
G. Child Rearing Leave

A child rearing leave of absence for up to five (5) consecutive quarters if on a quarter calendar,
or up to four (4) consecutive trimesters if on a trimester calendar, will be granted to bargaining
unit members under the following circumstances and conditions:

1. The leave shall be without pay to the bargaining unit member and without cost to the
District;

2. The leave must be for the purpose of caring for a newborn child of the bargaining unit
member, or a child adopted by the bargaining unit member;

3. The bargaining unit member will notify the principal three (3) months prior to the
commencement of the leave, except in extenuating circumstances in the case of adoption;

4. A bargaining unit member returning from child rearing leave will be placed on the salary
scale as if the bargaining unit member has not had a leave if the leave is less than 92%2 school
days and will resume a position within the bargaining unit member's level of competence and
certification. In the event that the bargaining unit member was or will be on leave for more
than 92%2 school days, the bargaining unit member will experience no step increase when the
next contract is issued following: 1) the 93rd school day on leave, or 2) the date it is known
he/she will be on leave for 92%2 school days, whichever comes first.

5. For the purposes of child rearing leave, a "school day" shall be defined as any day that the
bargaining unit members are required to be working.

6. Any person on this leave for a full academic year must notify the Superintendent in writing
prior to March 1 of that year of their intention to return. This will indicate to the
Superintendent that the respective bargaining unit member wishes to be offered a contract.

H. Other Leave

A bargaining unit member with five (5) or more years of experience shall have the right to
petition the Board to take a year's leave of absence without pay or other benefits with the
guaranty of an equivalent job upon return from such leave. The bargaining unit member must
give a three (3) month notice of his/her desire to take such leave and the leave will only be
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granted for a full school year. The Board, at its discretion, will grant or deny such leave and the
decision of the Board will not be subject to the provisions of the grievance procedure.

I. Family and Medical Leave Act (FMLA)

Statutory rights under the Family Medical Leave Act shall not be construed or applied so as to
diminish the rights and benefits set forth herein.

Article XII Reimbursements

A. The School District shall reimburse bargaining unit members the tuition cost of one course taken
at the graduate level which is directly related to their assignment and approved by the
Superintendent or his/her designee. The maximum amount of reimbursement shall be the full
tuition cost for the course. In order to receive reimbursement, a course must be approved prior to
course registration and a grade of B or better or a grade of pass in a “pass/fail” course must be
attained. The School District will expend up to $40,000 each year of the agreement for course
reimbursement. The money will be allocated in the following manner: July 1 — December 31:
$25,000; January 1 — June 30, $15,000. Any money remaining in the first term shall be carried
over to the next term. Any money remaining on June 30" shall be used to reimburse bargaining
unit members who were denied reimbursement due to a lack of funds in a previous term. All
requests will be processed in the order in which they are received by the SAU Office. Any funds
remaining on June 30" will be equally divided among bargaining unit members who have
applied for and successfully completed a second course.

B. The School District shall reimburse bargaining unit members up to $500 for the cost of
workshops/seminars subject to the recommendation of the principal and written approval of the
Superintendent, or his/her designee, ten(10) school days prior to the workshop/seminar. The
School District will expend up to $25,000 for each year of the agreement for workshop/seminar
reimbursement. The money will be allocated in the following manner: July 1 — December 31:
$12,500; January 1 — June 30, $12,500. Encumbered funds not processed forty-five (45) days
after the date of the approved workshop/seminar will not be paid and will be released for use by
other bargaining unit members. Bargaining unit members may not encumber more than two
workshops in a given time period.
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Article XIII Staff Development

A. The Board shall expend up to $5,000 for staff development programs approved by the Raymond
School District Staff Development Committee.

B. Inaccordance with New Hampshire recertification requirements, each bargaining unit member is
expected to complete the required number of professional development hours within a three year
period. For every twenty (20) hours of approved Staff Development credits, excluding college
courses, the bargaining unit member shall receive one (1) credit toward degree status on the
Salary Schedule to a maximum of (5) credits per three (3) year period.

Special conditions:

1. Only Staff Development credits earned while in the District's employ shall be counted
towards credit on the salary scale.

2. No credits earned before July 1, 1993 shall be counted towards credit on the salary scale.

Article XIV Salary

A. Method of Compensation - 1/26™ or 1/22" (bargaining unit member’s choice) of the annual
salary shall be paid every other Friday until the end of the year. All bargaining unit members
will receive their first paycheck of the year no later than the second Friday of service according
to the School District calendar. Those on 26 pay periods will receive a final check equal to the
unpaid amount to be issued no later than five days from the last day of actual service. When a
bargaining unit member leaves or enters the District during the school year, the salary due
him/her will be prorated based upon the number of contract days versus the number of days in
his/her contract.

B. Degree-track movement on the salary schedule shall occur only at the beginning of the contract
year. So that the district can budget for such degree-track changes, a bargaining unit member
will notify the Superintendent of Schools of the expected track change no later than October 1 of
the year preceding the year of the track change. A bargaining unit member who fails to provide
such notice shall not receive the degree-track change until the following school year.
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C. Step Raises and Cost-of-Living Adjustments

2022-2023

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14

Step 15

BA

36,582

38,165

39,818

41,542

43,341

45,217

47,175

49,218

51,349

53,572

55,892

58,312

60,836

63,470

66,218

BA+15

37,182

38,791

40,471

42,224

44,052

45,959

47,949

50,025

52,190

54,451

56,808

59,267

61,833

64,511

67,304

BA+30

37,795

39,432

41,139

42,920

44,778

46,717

48,739

50,849

53,051

55,348

57,745

60,245

62,853

65,575

68,414

16

MA

38,418

40,083

41,817

43,629

45,518

47,488

49,544

51,689

53,927

56,262

58,698

61,239

63,890

66,657

69,544

MA+15

39,055

40,746

42,510

44,351

46,271

48,275

50,364

52,545

54,821

57,194

59,669

62,253

64,949

67,761

70,694

MA+30

39,707

41,426

43,219

45,091

47,043

49,080

51,204

53,422

55,735

58,148

60,666

63,292

66,032

68,892

71,875



2023-2024

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14

Step 15

BA

37,131

38,738

40,415

42,165

43,991

45,895

47,883

49,956

52,119

54,376

56,730

59,186

61,748

64,422

67,212

BA+15

37,739

39,373

41,078

42,857

44,712

46,648

48,669

50,776

52,973

55,268

57,660

60,156

62,761

65,479

68,314

BA+30

38,362

40,023

41,756

43,564

45,450

47,417

49,470

51,612

53,847

56,178

58,611

61,148

63,796

66,558

69,440

17

MA

38,995

40,684

42,445

44,283

46,200

48,201

50,287

52,465

54,736

57,106

59,579

62,158

64,849

67,657

70,587

MA+15

39,641

41,357

43,148

45,016

46,965

48,999

51,120

53,333

55,643

58,051

60,564

63,187

65,923

68,777

71,755

MA+30

40,302

42,047

43,867

45,768

47,749

49,816

51,972

54,223

56,571

59,020

61,576

64,241

67,023

69,925

72,953



2024-2025

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14

Step 15

D. Longevity

Bargaining unit members with more than 15 years experience in Raymond shall receive

BA

38,245

39,900

41,628

43,430

45,311

47,272

49,320

51,455

53,683

56,007

58,432

60,962

63,601

66,355

69,228

an additional $1,950.

E. All bargaining unit members who were one step lower on the salary schedule in the 2021-
2022 school year due to no collective bargaining agreement being in effect shall advance one
step on the salary schedule on July 1, 2022 and will advance another step 65% of the way
through the 2022-2023 school year. Bargaining unit members hired between July 1, 2022
and 65% of the way through the 2022-2023 school year will be placed one step below their
experience and will advance one step 65% of the way through the 2022-2023 school year.
All employees employed at least 92 days during the previous contract year shall advance one

BA+15

38,871

40,554

42,311

44,143

46,054

48,047

50,129

52,299

54,562

56,926

59,390

61,961

64,644

67,443

70,363

BA+30

39,513

41,224

43,009

44,871

46,813

48,840

50,954

53,161

55,462

57,863

60,369

62,983

65,710

68,555

71,523

MA

40,165

41,904

43,718

45,611

47,586

49,647

51,796

54,039

56,378

58,819

61,366

64,022

66,794

69,687

72,704

MA+15

40,830

42,598

44,442

46,367

48,374

50,469

52,653

54,933

57,312

59,793

62,381

65,083

67,901

70,840

73,907

step on the salary scheduled July 1, 2023 and July 1, 2024.
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MA+30

41,511

43,308

45,183

47,141

49,181

51,311

53,5632

55,850

58,268

60,791

63,423

66,169

69,034

72,023

75,141



Article XV Savings Clause

If any article of this Agreement or any application of this Agreement to any employee or groups of
employees is held to be contrary to law, then such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but all other provisions or applications shall
continue in full force.

Article XVI Duration Provision

A. This agreement shall be effective when signed and shall continue in full force and effect from
July 1, 2022 until June 30, 2025.

B. Either party may request negotiations for a successor agreement provided they notify the other
party of their intent no later than September 15, 2024.

Article XVII Severance Pay

A. Upon separation from employment by the Raymond School District with 10 or more years of
service as a bargaining unit member immediately prior to separation, a full-time bargaining unit
member under written contract with the School District shall be awarded a sum of money equal
to 90 percent of the current rate of substitute teacher per diem pay multiplied by the number of
unused sick days accumulated at the time of separation from the School District, up to a
maximum of 12 days for each consecutive year of service as a bargaining unit member
immediately prior to separation. The 120-day limitation on accumulation of sick days in Article
XI(A) shall not apply to this benefit. The bargaining unit member may receive this benefit only
once in his or her lifetime. The bargaining unit member shall inform the Superintendent of
Schools of the member’s intention to separate from the School District in writing on or before
the October 1 prior to separation from the School District. The bargaining unit member also
shall submit a final letter of resignation or retirement to the Superintendent of Schools on or
before the December 1 (or May 1 for those bargaining unit members with 15 or more years of
service) prior to separation from the School District. For a bargaining unit member who
submits the notices by October 1 and December 1, this benefit shall be payable in accordance
with Section XVII(B). For a bargaining unit member who submits the notice by October 1 but
does not submit the final notice by December 1, this benefit will be payable on or before the
second July 15 following the bargaining unit member’s separation from the School District. A
bargaining unit member who retires through the New Hampshire Retirement System with
written notice by October 1 and May 1 will receive the benefit on or before the second July 15
following the bargaining unit member’s retirement from the School District. If an employee
with 15 or more years of service to the District must resign from his/her position due to exigent
circumstances, the Board at its discretion may waive the notice requirements under this section.

B. Notwithstanding any other provision in this Agreement, the benefit under this Article for a
teacher who has submitted the notices by October 1 and December 1, will be divided into two
installments. The first installment shall be due and payable by the first July 15 after separation
from employment, and shall equal the maximum portion of the benefit that will not result in the
School District being assessed by the New Hampshire Retirement System under RSA 100-A:16
[11-a. The second installment shall be due and payable 121-150 days after separation from

19



employment so as to prevent the School District from being assessed by the New Hampshire
Retirement System, and shall equal the remainder of the benefit that was not paid in the first
installment.
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Signature Page

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their duly

authorized officers and representatives, or either, this___ day of April, 2022.
Raymond School Board Raymond Education Association
BY: BY:

BY: BY:

BY: BY:

BY: BY:

BY: BY:

BY:
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MEMORANDUM OF AGREEMENT - OPEN HOUSES AND PARENT CONFERENCES

Effective March 18, 2013, the Raymond School District and the Raymond Education Association
agree to implement the provisions of Article VIII(A)(2)(b-c) of their collective bargaining agreement,
concerning open houses and parent conferences, as follows:

L. Bargaining unit members will be required to attend one open house event per school year
after the regular teacher on-site day on one day that is determined by the administration. The open house
event at each school will consist of bargaining unit members meeting in classrooms with groups of
parents to provide general information about classes and to answer parents’ questions, as has been done at
the elementary school and the middle school. At the high school, open houses no longer will consist of a
series of approximately five-minute separate conferences with students’ parents. This open house event
will begin at approximately 6:00 p.m. and will last approximately 90 minutes.

2. Bargaining unit members will be required to attend two parent conference events per
school year after the regular teacher on-site day.

a. The first parent conference event at each school will consist of a series of
separate conferences with students’ parents on one day that is determined by the
administration, Each of these parent conferences will last approximately 10-15
minutes. This parent conference event will begin at approximately 6:00 p.m. and
will last approximately two hours.

b. The second parent conference event at each school will consist of a series of
separate conferences with students’ parents on a date that is selected by the
teacher from within a two-week period that is determined by the administration.
Each of these parent conferences will last approximately 10-15 minutes, and
must be scheduled prior to the day of that teacher’s conferences. Conferences
will begin 30 minutes after the end of the student day and will end no later than
2.5 hours after the end of the student day; however, bargaining unit members
need not be present for any portions of this parent conference event for which
conferences have not been scheduled by appointment.

3 Bargaining unit members’ obligations to attend open house and parent conference events
in accordance with this Memorandum of Agreement and with Article VIII(A)(2)(b-c) of the collective
bargaining agreement is in addition to their other obligations under the collective bargaining agreement.
For example, attending open house and parent conference events per this Memorandum of Agreement and
Article V1II(2)(b-c) does not discharge their obligation to make parent contacts per Article VIII(A)(2)(d),
and making parent contacts per Article VIII(A)(2)(d) does not discharge their obligation to attend open
house and parent conference events per Article VIII(A)(2)(b-c) and this Memorandum of Agreement.

Date: "7"’3"/3

RAY;’[Q)‘EDUCATION ASSOCIATION
Date: 4 / 5[} 13 By: '\N/—

Titleu 2EA P.—:S\ l«". o=




MEMORANDUM OF AGREEMENT

The Raymond School District and the Raymond Education Association agree as follows:
1. Article VIII (A)(2) of the parties’ collective bargaining agreement shall be replaced with:

“Bargaining unit members will not be required to remain in the school building for
more than 7 hours 10 minutes per day at the elementary school and 7 hours 30
minutes per day at the middle school and high school. As part of their professional
responsibility, bargaining unit members shall:”

o Subsections VIII(A)(2a-2i) of the parties’ collective bargaining agreement are not amended
by this Memorandum of Agreement.

. / -
3. This Memorandum of Agreement shall take effecton /'« /y [/, dod/

RAYMOND SCHOOL DISTRICT RAYMOND EDUCATION ASSOCIATION
L et (] € s

By: /%/ 4 /é"‘/ By: /k{f&z |//l A/\J‘(’UL

Title: G chool Powd Chaor Title: {)( est Au\JV

Date: {/ 7!'} [ Date: ( [ | D (?"
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MEMORANDUM OF AGREEMENT

The Raymond School Board and the Raymond Education Association make this Agreement.

Whereas, Article 8A8 of the Board’s 2022-25 collective bargaining agreement with the Association
currently calls for teachers to be paid $26.25 (4 the professional substitute rate) when they volunteer to

serve as a substitute during their preparation periods; and

Whereas, the Board and the Association both wish to temporarily increase said amount to $45.00, subject
to voters’ approval;

Now, therefore, the Board and the Association agree as follows:

1. Subject to voters’ approval at the 2023 Raymond School District annual meeting, Article 8A8 of the
parties’ collective bargaining agreement shall be amended as follows for the period of November 1, 2022
through June 29, 2025: “On a volunteer basis, teachers may elect to serve as a substitute during their
preparation period at a rate of $45.00.” On June 30, 2025, Article 8A8 of the collective bargaining
agreement shall revert to its current language: “On a volunteer basis, teachers may elect to serve as a
substitute during their preparation period at a rate of % (one quarter) the current professional substitute

rate.”

2. The Board will include a separate article on the warrant for the 2023 Raymond School District annual
meeting which requests voters to approve the cost items associated with the amendment to Article 8AS8

and requests voters to appropriate the money to fund the amendment.
3. Because the 2023 Raymond School District annual meeting will take place after November 1, 2022:
3.1 The School District will continue to pay $26.25 under Article 8A8 through June 30, 2023.

3.2 If voters approve the cost items and appropriate the funds as requested by the Board in the warrant
article, the amendment will take effect retroactively to November 1, 2022. That is:

3.2.1 On or before June 30, 2023, teachers will be paid retroactive increases of $18.75 ($45.00 -
$26.25) for the preparation periods during which they volunteered to substitute between November

1, 2022 and June 30, 2023;

3.2.2 Teachers will be paid $45.00 for the preparation periods during which they volunteer to
substitute between July 1, 2023 and June 29, 2025; and

3.2.3 Teachers will resume being paid Y4 the professional substitute rate (currently $26.25) for the
preparation periods during which they volunteer to substitute on June 30, 2025,

3.3 If voters do not approve the cost items and appropriate the funds as requested by the Board in the
warrant article, the amendment will not take effect and teachers will continue to be paid Y the

professional substitute rate (currently $26.25).

4. This memorandum of agreement and the amendment to Article 8 A8 shall not be considered part of any
status quo obligations of the parties following expiration of their 2022-25 collective bargaining

agreement.
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5. This memorandum of agreement and the amendment Article 8A8 shall not be included in the parties
successor collective bargaining agreement unless the parties expressly agree to so amend Article 8A8
when they negotiate that successor agreement.

6. This memorandum of agreement shall be appended to the parties’ 2022-25 collective bargaining
agreement.

7. The Memorandum of Agreement signed by the Board and the Association on [insert date] is null and
void.

!

RAYMOND EDUCATION ASSOCIATION

By:_;Q({F'j( ;;] ({, ,[/\4;‘“‘{

Ta%*ﬁ?ﬁoi_ BASD  CHpiR tine:_ REW Presid eat
Date: /9\"9‘9“29\ Date: [ 2 /99’ / QQ






